As a key part of an organization’s talent management strategy, training focuses on improving performance by developing
knowledge, skills, and abilities in ways that align with the direction of the organization. gothamCulture’s services include:

Delivery of customized, pre-existng
courseware at any scale

All courses are organized by theme:

Conscious Leadership
Communication
Project Management
Presence

Influence

Training Others

Download our current course catalog
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gothamCulture

HELPING NAVIGATE CHANGE

gothamCulture

HELPING NAVIGATE CHANGE

Current open enrollment workshops:

Preview our course content by registering for one of our
workshops. Click here to view our current offerings and to
register.

Bespoke courseware development and
facilitation

gothamCulture consultants evaluate the specific needs
of leaders within a particular organization and design
one development experience or an entire pipeline of
development experiences across different levels to ensure
that leaders have the knowledge and skills, and abilities to
effectively execute on the business strategy. The content
is completely custom to the needs of the organization and
can be facilitated by gothamCulture consultants or we can
conduct a train-the-trainer session to upskill our clients to
facilitate themselves.

Content licensing & train-the trainer

gothamCulture will train clients to facilitate either our
licensed pre-existing courseware or customized content.

www.gothamCulture.com


https://www.eventbrite.com/o/gothamculture-31817803389
/https://gothamculture.com/wp-content/uploads/CPL-gC-Learning-Development-Course-Catalog-2021.1.pdf
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